Common High Risk Violations in China
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Employment Practices 13 IE 2
No hiring procedure £ A I EHE

— No any personal files and hiring record in the factory

AT NBHEFR K F AR AR TR

— No age documentation in personal files (ID copy) / Labor Contract
ANFHERF LR THMHIELS [ BEER
Falsifying age documentation £53& 253 BH SO A4

— Using fake ID to acquire a job

R TR R EE

— Borrowing someone else ID for job purpose
T TN SRS E R TR

Work group (pregnant woman, minors, handicaps, etc) worker nature,

volume beyond legal limits %€ T AN (FfRETAN. REET. BEITAZE)
TEMR / mEEEEEER

— Female / pregnant / minor workers working hours beyond legal limits

TR/ & T BRBREE RIS S Rl vE A e
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Labor Hours _TH}iE#1
Incomplete / inconsistent time system AN58% / A—BHKIEZEH RS

- No time records for piece rate, hourly rate, monthly rate or temp. workers
R, TR AFEIR N T AL TR ER

- Handwritten time records having no accurate on/off duty time and/or workers daily

signatures £ T E &) 0B # 1 _ T HERY [A] ) ;i T8 H &
- Incomplete time records A EEEH) THHES%

- Inconsistent working time information A—Z( THiC3

Walmart Standard:

Factories shall maintain employee work hours in compliance with local standards and applicable
national law of the countries in which the suppliers are doing business.

FORBER: T MAZTEN LN RS, HHICKITE R T IT/ER R
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Labor Hours LI}

Any of the 4 types of time recording is acceptable - WM Standard

PUh ] DA 32 B T il s 7 2

Scenariofg i Normal WorkIE% _E3E

Normal work Only  [1st In

S et

Normal work + OT
without meal break
S2 |pefore starting or 1st In
during OT
IR o R R B

Normal work+ OT
with OT beginning
just after meal break
S3 |no matter break time|lst In
is paid or not (OT
after meal)

B il A B AR B

OT Workingt

ExampleZ&4i

Remark &%

With clear work
schedule like
&M EI/E B E] CRRED
8:00-12:00 13:30-
17:30

8hrs+2hrs OT
8/NE +2/NE I BE
With clear work
schedule like
8:00-12:00 13:30-
17:30

8hrs+2hrs OT
8/NEF+2/NB SN BE
With clear work
schedule like
8:00-12:00 13:30-
17:30

Normal work+ OT
with meal break
during OT no matter
break time is paid or
not (OT after meal)

BB R 1A PN B AR R

S4 1st In

Last Out

8hrs+1hrs OT +2hrs
oT
8/NE +2/NE I BE
With clear work
schedule like
8:00-12:00 13:30-
17:30
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Labor Hours T_f} & 31

Egregious working hours =& B N3k

- Working hours over Walmart maximum tolerance (6 or 7 days)
A AR A) iR /R B i KA
- Total working hours exceed Walmart maximum tolerance (multiple shifts)

FIPE AR T 24/0if PN B R TAER I SRR R KA 7
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Labor Hours LFf

Walmart Standard (Con):

RIREER (88) -

- Comprehensive working hour system is not acceptable however compensation
leave within one pay cycle is deemed to be appropriate

ARG THIMEREZ — DT BT AR LA YRR

- Supplier shall maintain reasonable work hours as per local laws

L) PogspE g T frE, KA A HE TR

- Supplier shall work towards 60 hours/week and ensure workers are provided with
7th day rest

L) MizE®—TAEA 60/ i) BArZ5 1(Z AL RE —RIKERH)
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Wages i

A

[an

Unclear wage system A& L& 23

No payroll record in factory

T BLEER
Portion or all of the payroll record can not be provided for evaluation

T R e THLR

Piece-rate wage record cannot be provided for evaluation

T TR T AZ e

No relevant documents for bonus explanation

TJ RS W TR

Wage cannot be verified due to unclear time system
BT T RENEM FE TR ILETHE

Manipulation of payroll

L) EAREA BRI IRIER

Walmart Standard:

Walmart requires factories to provide a clear, consistent and traceable wage system.

FORBER: L) MR M — R HE# N LR ITHE RS
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(dip

Wages SRR,
Wage for normal hours 1IE%¥ T ZfTA L

Hourly wage and monthly wage below the legally required minimum wage
¥ A #FH LR T 5 M2 B B R T B prvfe

Piece-rate wage below the legally required minimum wage

BT/ TR B T 05 B e B B IR L B v

Actual wage below the legally required minimum wage (shall not include
relevant allowance exclusive from the minimum wage)

iAG TR HBRERR I E AN BRI T 58 Yo B8 HER I 2 J5 1K T 3 90 R H B i T B s v
Employees in probationary and training not paid

TARHBIARIRI B

Employees not paid or under paid during production suspension (e.g., during

Chinese New Year)

FEETRERARSIAN T ALE (nHEFEER
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Wages FrBiiE
Insufficient overtime premium JN¥E L& XA R

- Overtime premium not paid

T ARSAHMEMTINEE 3%
— According to latest China regulations, the pay formulais:
Monthly pay / 21.75 = daily pay

WEEF P EEN, TREOHEARN: H¥FF = H¥ /2175

— Employees who works for extra hours not paid with applicable
wage (e.g., workers working extra time over 30min. ahead or after
normal working schedule was not paid with applicable wage)

TANEBIEE THETERRKLIE T AITRERGEBIER BT IR
8130734 LA LT ) RN TAER R 45 F 15D

Apprentice / training / probation wage 2&4& / 3l / R T &
- Employees in probationary and training not paid

TAESEI / RABRR IS

Employees paid less than applicable wage agreed in labor contract

L) A F553h & F 29 RIBUESOS R T LR
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FHIBE- AR LR ITHER

LK T ¥=1710RMB/ A, =3 Hy K/ if T $¥=1710/21.75/8=9.83RMB/ /)N i}
A B c D E F | ¢ | H | 1 | 3 | K L M N 0
PIIESi%d
M2, e, AL, ) Ry’ ﬁl@ﬁ
T8| #a | AgTR D LLE ERUHL KEH | T s
e I FH #r2 e | W W
SErbhn | BEF® (AKEH| nPER |elRH | Bm¥ER SRR R IR
TR | x1.5 | ETH | x2.0) |[WFETHE| x3.0) I¥%
E=
CHD+(8*3)]/ o - .
C%;é;%o %OE&T'S 8), C/21.75/ C/21.75/ Cl21.75/ M=E+G+] 0=M-N
ool 8*F*1.5 8*H*2 8*J*3 +K+L
C/21.75/8*
[D+(8*3)]
A 1,800.00 | 160 1,800.00 | 10 155.17| 16 331.03] 8 248.28 2,534.48 2,534.48
B 1,740.00 | 154 1,683.26 | 10 150.00] 16 320.00] 8 240.00 2,393.26 2,393.26
C 1,710.00 | 160 1,710.00 | 10 147.41| 16 314.48] 8 235.86 2,407.76 2,407.76

- Rtz A MBI H 20K, EEMREN3K: RIBFEREM, BIABCTEERAMIE—H
-EWI(GEE) NARMHER THRIERE TR, HitEN
=A% (EENHEH+ AERE) /8 *(SEbhr TAERE+AE R H L) B
=H#r [ 21.75 1 8 *(SEPr TAER & +AE R H &)
- {7 AR R T3S R Sk ST
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Good Practice - Monthly wage calculations

Min wage = 1710RMB/month, min wage/hour = 1710/21.75/8=9.83RMB/hour
A B C D E F G H | | E | K L M N 0
Misc Actual
Overtime Premium Bonus, etc| Pay due |deduction pay
5
Monthly Normal Nomal Statudotor
No Name working Normal Rest day .
wage hour wage Normal oT Rest oT Statugiator y Holiday
. . - y holiday oT
overtime| premiu |date OT| premium .
m (x1.5) (x2.0) OT hours | Premium
(x3.0)
E=
C <1710 C*(D+(8*3)) G= = K=
's not /(2078+378), CI21.75/ CI21.75/8* CI21.75/8*) M=E+Gi+ O=M-N
accepta or 8*F*1.5 H*o %3 K+L
ble E=C/21.75/
8*(D+(8*3))
A 1800.00 | 160.00 | 1800.00 10.00 | 155.17 | 16.00 331 8.00 248.28 2534.48 2534.48
B 1740.00 | 154.00 | 1683.26 10.00 | 150.00 | 16.00 320 8.00 240.00 2393.26 2393.26
C 1710.00 | 160.00 | 1710.00 10.00 | 147.41 | 16.00 314 8.00 235.86 2407.76 2407.76

- Supposedly there are 20 days of normal working hours, 3 days of statutory holiday; And Worker B is on

leave for 6 hours.

(Worker A, Worker B and Worker C work overtime for one day during statutory holiday

- Column E (highlighted in Yellow) is the normal wage for worker who is not having full attendance in this
month, the computation should be: Monthly wage / (hormal working hours+ Statutory holiday) / 8 *(actual
working hours + hours of statutory holiday)

OR =monthly wage /21.75 / 8 *(actual working hour + hours of statutory holiday)

- Work suspension wages should be subject to the applicable laws and regulations
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I HIBRAE- I 3 LR RR

L EBRIK T¥=1710 RMB/H, A&/ T #=1710/21.75/8=9.83 RMB//Mi}
A B C D E F | 6 | H | L 3 ] K L M N 0
piliEi %
WHT | L BT HIHLE | AT | R
T8 | #4 % T 1 S SRR
B e | B e | R L AT S I,
SFEfn | nZESR | N3ET | ARE B | el (Bt : SRR
PETH | (x1.5) B |BE%R (x2.0)| InBETHY | (x3.0) BILHE
LI A9 45
RIfEEE
C <9.83 . G= = K= |BRWKER| -
g E=CD C*F*1.5 C*H*2 C*J*3 BHILH= 'X'ljriff O=M-N
(100%1E
HILR)
A | 1125 | 160 | 1,80000 | 10 |168.75| 16 360.00 8 270.00 | 180.00 [2,778.75 2,778.75
B | 1088 | 154 | 1,67552 | 10 |163.20| 16 348.16 8 261.12 | 174.08 |2,622.08 2,622.08
c | 1022 | 160 | 163520 | 10 |15330| 16 327.04 8 24528 | 16352 [2,524.34 2,524.34

- Rz AR HE HON20K, EeBHN3K; Hb R TBiFKR6/N, RTABCTEEBREMIA—H.
- LIUM A4 R TAE e R H AR B AR T3 (100%IEFHLTH) .
- {5 TAeRHH R T3S R Sk E S

Walmart ::( Responsible Sourcing Academy




Good Practice - Hourly Rate wage calculations

Min wage = 1710RMB/month, min wage/hour = 1710/21.75/8=9.83RMB/hour
A B C D E F | G H | 1 [ 3 | K L M N o
OT Premium Statudor
. Normal y holiday .
No Name ﬁgll)é working Noramal Normal No(;r_lrjal ResotTDay Rezt_lfiay S:]atlggory S:]atll_Jgory wage Pay due deg/lllfc‘:(t:i.on Actual pay
9 hours pay OT hours oliday ofiday (bonus,
wages | hours | Wages hours wages etc)
L should
incldue
C<9.83 Statutory
is not E=C*D G=C*F*1. I=C*H*2 K=C*J%3 hollday_s M=E+G+I+K O=M-N
accepta 5 wage = +L
ble C*# of
statory
holidays.
A 11.25| 160 1,800.00 10 168.75| 16 360.00 8 270.00{ 180.00 2,778.75 2,778.75
B 10.88| 154 1,675.52 10 163.20] 16 348.16 8 261.12| 174.08 2,622.08 2,622.08
C 10.22] 160 1,635.20 10 153.30] 16 327.04 8 245.28| 163.52 2,524.34 2,524.34

-Supposedly there are 20 days of normal working hours, 3 days of statutory holiday; And Worker B
is on leave for 6 hours. (Worker A, Worker B and Worker C work overtime for one day during
statutory holiday

- Column L shall consist of the normal wage for statutory holiday (100% of normal wage)

- Work suspension wages should be subject to the applicable laws and regulations
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o BIBRAE- VHF TRV ER

M BE T %=1710 RMB/ A, 4B %/ Nt T % =1710/21.75/8=9.83 RMB//Nit

A | B C D E F c | H | 1 | 3 | kK | L M N 0 P
RHE & JIIESiR e gy
e [BAE & T3 s RIS
I5 |#4 w ”-%"ZI;{’E SEIETFr| ARvETE Fuf | KEH | KEH Py sd=) ﬁ(¥$% MAATLE | HAi#
T R SR | R | MR | ML | MR | vEEA | MR B | SRR
¥ | TR | (x05) | B | (x1.0) |nBETAE | (x2.0) BMILE
T ke B
E=c/ ?&g H=F*G* J=F*|* L=F*K* HAR B N=
(Df;” A EF] 50% 100% 200% %ﬁ%i‘; F*;DLEK:\*;)J’ P=N-0
R 218 F A
KB 3 B
PR o -
A [2,100.00 160 10.82) 10.83 | 10 | 5415 | 16 |173.28| 8 173.28 | 173.28 2,675.01 2,675.01
B |1,800.00| 154 | 957 | 983 | 10 | 4915| 16 |157.28| 8 157.28 | 157.28 2,369.03 2,369.03
C |1,500.00 160 | 773 | 9583 | 10 |49.15| 16 |157.28| 8 157.28 | 157.28 2,428.01 2,428.01

- RECZA MBI H 20K, EeBEAN3K; Kb R LBiER6/MY, RITABCTEERAMIE—H.

- MM I8 RE B H AR B T8 = P29 h Fr (A& T3.28) ik R H AR B i 4L
- E TARHIR T3 2 8 Lk e S
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Good practice — Piece rate calculations

Min wage = 1710RMB/month, min wage/hour = 1710/21.75/8=9.83RMB/hour

A | B c D E F c | v | 1+ | 3] k | L M N 0 P
Adjuste OT Premium
Norma d hour Legal
. | Average Normal Rest Statudor| wage for Dedu
No |Nam| Piece | o kin| hourly |, Mate |Nomral qor™) Rest |- oy Statudor|Uh frha | stautudo| Pay due |ction| ACt?!
e | Rate baseon| OT . |day OT .y holiday Pay
g rate the min| hour Premiu hour Premiu OT hour oT ry S
hours ours m ours m ours b emium holiday
wage
Wage Column M
shall be includes
increas the
ed to normal
the min wage for
E=C/(D : — _EETH _exwx |Statutory| N=E*(C+F
+G+I+K Z";gem': ",!;go /G J1_o|:)°} Lz_oFo; holiday =|+H+1)+G+ P=N-0
) X ° 0 ® | Average | I+K+L
Eis hourly
|Ower rate
than *hours of
the min statutory
wage holiday
A 2,100.00] 160 10.82| 10.83 10 54.15 16 173.28 8 173.28 173.28 2,675.01 2,675.01
B 1,800.00] 154 9.57 9.83 10 49.15 16 157.28 8 157.28 157.28 2,369.03 2,369.03
c 1,500.00] 160 7.73 9.83 10 49.15 16 157.28 8 157.28 157.28 2,428.01 2,428.01

-Supposedly there are 20 days of normal working hours, 3 days of statutory holiday; And Worker B is on leave for 6

hours.

(Worker A, Worker B and Worker C work overtime for one day during statutory holiday

-Column M shall include the normal wage for statutory holiday = Average hourly rate (not lower than 3.28)* hours of
statutory holiday

- Work suspension wages should be subject to the applicable laws and regulations
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Deduction $12X / 1K

- Workers are charged for PPE, uniform, working badges, etc on/post job

application

T ANBRES B ABR S WE N B3 Fam, | RSt - TARRE

- Deduction for food and house fee against workers wills

TN FEL &, REHIR T A ®E5HRH

- The amount of fines deducted from the employee’s wages exceeds 20% of the

employee’s standard wages and/or less than min. wage after deduction.

ARSI BT R ARAET TR E 0 Z =+, BB EHRIR TR A SET
S H B (R T 5ehnAE

- Deduction not on ratio basis, i.e. deducting 30 minutes of wage for being late

of 5 minutes.

AN FZEEBIHIRR, 40: AR 255348, 30305 P 5T

- Factory rules/regulations with fines and deduction terms did not obtain approval

from employee committee and registration in labor bureau

-BH/AEK R EDRETPRERTHRER
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Benefits #& F)

Failure to provide legal benefits

RIRBEEEREA

No provision of worker leave: Maternity leave / Paternity leave/work related
injury leave

AR TAMRER: PR/ R/ TR

No insurance coverage

ABTAHAR
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Temporary workers Ifg i} T.

How to keep documents for temporary workers / rent workers /summer
workers /students workers

ERENIEN T/ R T/ ST FE TEFEREHRI RS

-Factory should keep relevant documents of temporary workers / rent workers
/summer workers /students workers same as full time worker.

Fralimit T/ R T/ BRI/ FAETSE R TS IEX & TH R, AR
BIEERFETL N.

- Relevant documents should include complete personal file / labor contract /
reasonable time records and payroll records.

HREHE: RRPAFLR /EBNFTHEFR/ ERREHIERMITRER.

- Factory should pay wages for temporary workers / rent workers /summer workers
/students workers as local government requirements.

T ZEREIMBUFRERE AT LR,

». < Responsible Sourcing Academy
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Environmental Compliance High Risk Violation
A5 o A% e U 35 R
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Environment 37315

No permits for on site waste disposal with no application in process

AR AR KA A R AV BV Al ARAE R

Improper disposal of hazardous waste or not collected and disposed off by licensed
contractors (when required by law)

IR FYIAEA BB IR AR ER B A o B R A E

b B FR:
{"*} BAeh — L INCEF 0T . o
EEAEA I
Zud sEgee: I ‘ﬁﬁﬁﬁ&ﬁﬁiﬁi BFIEE.
— B = BEBME.
TERED HRERAR.: ca. e, Axivas CED)
T e
2 WAL AR el ' semenr S

’ 4 g ESHRME = A .HB
Lu e SRG AN LDCRNIRTIZASEN, 58

R 100941~ 1)) 000
Xem (Wetd) RIS RN QISR 200K ¥L
L - T
BESTRHE P
HMMM: nuscinsenisinne =

YR SEAR: ¥ e %08 '8

——

EARERRAT BN

Walmart ::( Responsible Sourcing Academy




Environment 715

T ERS:

-

*/

& W BEAD T AL B BV

hor

~E
am

Walmart ):: Responsible Sourcing Academy

fi& I 1S ¥ &% ¥ 0 i 0000000071
R$=Ena: (AR) FEREEDAES):
BWER: L e
RS HMD Re0 LLY £ Se—-— reo
RWESMRL: ENTARMS:
EWRI AR ‘ (2%) (ERFEERY:
1&“88’ . A H X9AR06R: w
3153 V5 SH - 1 ) MmA( ) @l ) sl ) B ) Re( )
ERNROEBHANRL): RURERHA(ESR):
fH—5—5—R-LHMBR IRV REraOM

1]

SERANEW



Environment 37315

3. No permits for wastewater/effluents treatment and/or discharge with no
application in process

AARIE AR ZK S K/ /KA HE RO ATE > HARAERIE

4. No permits for air emission with no application in process

AR A FREOK ISR SN/ HEROF AL - HARAERE

I & #
HECE R o

P VAL A ~ RN T
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Environment 2715

5. No appropriate permits for water use/extraction

AR AR KA 7K HK VR AR

A

W K F v ik
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Environment 37315

Banned chemicals used and/or stored in the factory

| XA (E R B A R A IR AR B

No permit for hazardous substances handling and/or storage with no
application in process

AN E AR EOK AU G A/ E 1 ATE - HRAEFR

Wastewater/effluents discharge over applicable emission limits and hazardous
material discharge with no corrective action plan in place

RIK /KRB IR EEROE FY01 > Hisem o0t

Air emissions over applicable emission limits and hazardous emissions with no
corrective action plan in place

RASFEBGEIRSHEE EYI - HigaRooti
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Environment 37315

.- ERE®
T REOREA A WSROI TN
l MA L= maws
e ' .
006)EHA (B F (171106U) B : MEHE: EFAEUIEOD. TEESRRD, 2RFEANHRD. Sram
| BOUTTIE B IR ORIl | BNGR. 2 PR SRR B, BRS. AR, RELE. RURK.
WRE, B

s \‘@ﬂ j:ﬁ %‘—‘- R 209008

feaedmm): 200905 A 19 @~22 6
2. EX
WAAR. wrfAkrmD
HIMAA: pH. SS. COD. BOD:. MMZ. AR%
4 »\Q/',F;j\ | EHEE: 2000F 05 H 190
fLRrE. 200005196258
BRI | e
L Memds TMb X
 BRER FHSNAE (Lo
e REM@ 200 E0S R ORER e

R EFMT (2008-77) -/K- ( | 5

DN\ E. EEARROBOME)
. e BV B, EMERENS
4z (A PRCH X & KSR IR S35 o
: - AL me/LipH KA
CAESER E . 2008 %05 H 07 H BELH HESS 3 ERAR R AR 7 gg
WERAAM: 2008 405 5 07 H , pH | SS | COD | BOD, | R | "o | mis
|
iSl-:i“nE* WS090519-001 | 7.72 |4 (L)| 381 103 117 | 034 if'

RITEA: ( AA KT RR
FEAMA) (0844/26-2001) | 69 | 70 100 20 05 50 | —

B-WR R | R
WOR W o | Ek | k|t | an(mue)aE | —
| i (L) AnBeRaE T AR AN, umnx#ﬁmm.
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Health & Safety {5 %4

PPE / Chemical Safety N ABFIP R [ (LM E4

- No PPE provided to workers in the whole factory

RANEHFEFTAERE AR AR5 A

Sanitation Z4& L4

- No accessibility of drinking water in the whole factory

TJ TiRAKRHE

- The sanitary condition of canteen and dormitory is not good, no

designated cleaning crew, no cleaning record.

RERE S DR E, RETWHEFAR. REFBHILR

Walmart ::: Responsible Sourcing Academy




